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Kvh©g~j¨vqb 
Job Evaluation 

 

 

 
 

f~wgKv 
gvbe m¤ú` e¨e¯’vcbvi ¸iæZ¡c~Y© GKwU KvR n‡jv Kvh©g~j¨vqb| cÖwZôv‡bi Kgx© I kÖwgK‡`i †eZb I gRywi 
KvVv‡gv wba©viY Kivi D‡Ï‡k¨ g~jZ Kvh© ev c` g~j¨vqb Kiv n‡q _v‡K| c` g~j¨vqb ej‡Z cÖwZôv‡bi mKj c‡`i 
i¨vw¼s K‡i Zv‡`i GKwU †mvcvb ‰Zwi Kiv‡K †evSvq| Kvh© g~j¨vqb Øviv cÖwZôv‡bi wewfbœ c‡`i Av‡cwÿK ¸iæZ¡ 
I g~j¨ m¤ú‡K© AewnZ nIqv hvq| cÖwZôv‡b Kgx©‡`i †eZb ˆelg¨ ~̀i K‡i GKwU b¨vh¨ I hy‡Mvc‡hvMx †eZb I 
gRywi KvVv‡gv wba©vi‡Y c` g~j¨vqb AZ¨šÍ ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 
 

 
BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq  2 mßvn 

 
 
 
 
 

 

 
 

GB BDwb‡Ui cvVmg~n 
cvV-8.1 :   c` g~j¨vq‡bi aviYv I msÁv, c` ev Kvh© g~j¨vq‡bi D‡Ïk¨, c` ev Kvh© g~j¨vq‡bi Dcv`vb ev 

c`‡ÿc 

cvV-8.2: c` ev Kvh© g~j¨vq‡bi myweavmg~n, c` ev Kvh© g~j¨vq‡bi Amyweavmg~n, c` ev Kvh© g~j¨vq‡bi 
c×wZmg~n, Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ 
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c` g~j¨vq‡bi aviYv I msÁv, c` ev Kvh© g~j¨vq‡bi D‡Ïk¨, c` ev 
Kvh© g~j¨vq‡bi Dcv`vb ev c`‡ÿc| 
Concept & definition of job evaluation, Purpose of job evaluation, 

Elements or steps of job evaluation 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb- 
• c` ev Kvh© g~j¨vq‡bi msÁv ej‡Z cvi‡eb| 
• c` ev Kvh© g~j¨vq‡bi D‡Ïk¨ e¨vL¨v Ki‡Z cvi‡eb| 
• c` ev Kvh© g~j¨vq‡bi Dcv`vb ev c`‡ÿc eY©bv Ki‡Z cvi‡eb| 

 
 

c` g~j¨vq‡bi aviYv I msÁv 
Concept & definition of job evaluation   

cÖwZôv‡bi Af¨šÍ‡i wewfbœ c` ev Kv‡h©i Zzjbvg~jK Av‡cwÿK g~j¨ wba©viY‡K c` ev Kvh© g~j¨vqb ejv n‡q _v‡K| 
c` ev Kvh© g~j¨vq‡bi gva¨‡g Kgx©‡`i †eZb I gRywii Í̄i wba©viY Kiv nq| GKB mv‡_ Kgx©‡`i ÿwZc~iY I 
cyi®‹vi wba©vi‡YI c` g~j¨vqb we‡kl f~wgKv cvjb K‡i _v‡K| 

wb‡¤œ c` ev Kvh© g~j¨vq‡bi wKQz msÁv cÖ̀ vb Kiv n‡jv:-  

Prof.R.W. Griffin Gi g‡Z, Òc` g~j¨vqb n‡”Q Giƒc GKwU cÖ‡Póv hv Ab¨vb¨ c‡`i Zzjbvq cÖ‡Z¨KwU c‡`i 
Av‡cwÿK g~j¨ wbiæcY K‡i| "Job evaluation is an attempt to assess the worth of each job relative to other 

jobs" 

Edwin B. Flippo Gi fvlvq, "Job evaluation is a systematic and orderly process of determining the worth 

of a job in relation to other job." Òc` g~j¨vqb n‡”Q GKwU c×wZMZ Ges myk„•Lj cÖwµqvq †Kv‡bv GKwU c‡`i 
mv‡_ Ab¨vb¨ c‡`i g~j¨wba©viY Kiv| Gary Dessler  Gi fvlvq, ÒGKwU c‡`i Av‡cwÿK g~j¨ wba©vi‡Yi j‡ÿ¨ c` 
g~j¨vqb Kiv n‡q _v‡K| GwU GKwU c‡`i mv‡_ Ab¨c‡`i Av‡cwÿK g~j¨ wba©vi‡Yi Rb¨ c`mg~‡ni Zzjbv Kivi 
GKwU AvbyôvwbK I c×wZMZ cÖwµqv|Ó [Job evaluation is aimed at determining a job's worth. It is a formal 

and systematic comparison of jobs to determine the worth of one job relative to another and eventually 

results in a wage or salary hierarchy."]  

Werther Ges Keith Davi Gi g‡Z, "Job evaluations are systematic procedures to determine the relative 

worth of Jobs." A_©vr, Kvh© g~j¨vqb n‡”Q c` mg~‡ni Av‡cwÿK g~j¨wba©vi‡Yi GKwU c×wZMZ cÖwµqv we‡kl|Ó  

AvšÍR©vwZK  kÖwgK msN ev ILO Gi g‡Z, kÖwg‡Ki e¨w³MZ `ÿZv ev mÿgZv we‡ePbvq bv wb‡q †Kv‡bvmywbw ©̀ó 
Kv‡Ri Rb¨ MocoZv kÖwg‡Ki mvaviY Kg©̀ ÿZvi wecix‡Z Pvwn`vi Zzjbv wba©viY Kivi †Póv‡K Kvh© g~j¨vqb ejv 
nq| [Job evaluaion may be defined a?? an attempt to demands with the normal performance of particular 

job makes on normalworkers without taking account of the individual abilities and performance of the 

workers concerned]  

The British Institute of Management Gi fvlvq, Òe¨w³‡Z¡i m¤úK© eRvq bv †i‡L GK c` ev Kvh© A‡cÿv 
Ab¨c` ev Kv‡h©i g~j¨ wbiƒcY c×wZ‡K c`g~j¨vqb e‡j|Ó [Job evaluation is the process of determining 

without regard to personalities the worth of the job in relation to another.]  

myZivs, DcwiwjøwLZ msÁvmg~‡ni Av‡jv‡K ejv hvq ‡h, c` ev Kvh© g~j¨vqb n‡jv cÖwZôv‡bi cÖ‡Z¨KwU Kv‡h©i 

cvV-8.1 
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g~j¨vqb Ges Ab¨vb¨ Kv‡h©i g~‡j¨i Zzjbvq GKwU c‡`i g~j¨ wbiƒc‡Yi GKwU c×wZMZ avivevwnK AvbyôvwbK 
cÖwµqv| 

 

c` ev Kvh© g~j¨vq‡bi D‡Ïk¨  
Objective of Job evaluation   
Kvh©g~j¨vqb ev c` g~j¨vqb Øviv cÖwZôv‡bi wewfbœ c‡`i Av‡cwÿK ¸iæZ¡ m¤ú‡K© AewnZ nIqv m¤¢e| cÖwZôv‡bi 

Kgx©‡`i ÿwZc~iY †`Iqvi †ÿ‡Î Kvh©g~j¨vqb ¸iæZ¡c~Y© f~wgKv cvjb K‡i| wb‡¤œ Kvh© g~j¨vq‡bi D‡Ïk¨mg~n 

Av‡jvPbv Kiv n‡jv:- 

1|  c‡`i Av‡cwÿK ¸iæZ¡ wba©viY (Determine the specific importance of the post): Kvh© ev c` g~j¨vq‡bi 
g~j D‡Ïk¨ n‡”Q cÖwZôv‡bi cÖ‡Z¨KwU c‡`i ev Kv‡h©i Av‡cwÿK ¸iæZ¡ wba©viY Kiv, hv‡Z K‡i Kgx©‡`i b¨vh¨ 
†eZb I gRywi wbav©iY Kiv hvq| 

2|  wkí Ø›Ø ~̀ixKiY (Eradicating industrial conflict): wkí Ø›Ø ev wkí we‡iva ~̀ixKi‡Y c` g~j¨vqb ¸iæZ¡c~Y© 
f~wgKv cvjb K‡i| c` g~j¨vqb kÖwgK msN I gvwj‡Ki g‡a¨ gRywi welqK we‡iva gxgvsmvi wfwË wn‡m‡e KvR 
K‡i| 

3|  †mŠnv`¨©g~jK kÖg-e¨e ’̄vcbv m¤úK© m„wó (Establishing good labour-management relationship): c` g~j¨vqb 
ev Kvh© g~j¨vq‡bi gva¨‡g cÖwZôv‡bi e¨e ’̄vcK I kÖwgK‡`i g‡a¨ †mŠnv`¨c~Y© m¤úK© m„wó nq, KviY Kvh© 
g~j¨vq‡bi gva¨‡g Kgx©‡`i mwVK †eZb KvVv‡gv I Avbylvw½K myweav wba©viY Kiv hvq| 

4|  †eZb KvVv‡gv‡Z ˆelg¨ ~̀ixKiY (Removing inequalities in salary structure) c` ev Kvh© g~j¨vq‡bi gva¨‡g 
c×wZMZ I myk„•Ljfv‡e cÖwZôv‡bi GKwU Kvh© ev c‡`i mv‡_ Ab¨ Av‡iKwU Kvh© ev c‡`i Zzjbvg~jK g~j¨ 
wba©viY Kiv nq| Avi Gi gva¨‡g †eZb I gRywi KvVv‡gv‡Z ˆelg¨ ~̀i K‡i b¨vh¨ †eZb KvVv‡gv cÖwZôv Kiv 
hvq| 

5|  g‡bvej Dbœqb (Development of morale): c` g~j¨vqb Kgx©‡`i g‡bvej Dbœq‡b mnvqZv K‡i| b¨vh¨ I 
Dchy³ gRywie¨e ’̄v c`‡bœvwZ, ¯̂xK…wZ BZ¨vw`i Kgx©‡`i g‡bvej, Kvh©mš‘wó I Kv‡Ri cÖwZ AvbyMZ¨ 
e¨vcKfv‡e e„w×‡Z ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 

6|  Ae¨e ’̄vcbv ~̀ixKiY (Removal of mismanagement): c` g~j¨vqb cÖwZôv‡bi c` mg~‡ni Zzjbvg~jK g~j¨ 
wba©viY K‡i †eZb I gRywimn Ab¨vb¨ mswkøó welqmg~‡ni ga¨Kvi Ae¨e ’̄vcbv ~̀i Ki‡Z mn‡hvwMZv K‡i| 

7|  c`m¤úwK©Z Z_¨ mieivn (Provide Job related data): c` g~j¨vq‡bi Rb¨ †h Z_¨vewj msMÖn Kiv nq Zv 
cÖwZôv‡bi wewfbœ c‡`i mwVK †eZb I gRywi wba©vi‡Y e¨envi Kiv nq| GQvovI c` g~j¨vq‡bi Rb¨ msM„nxZ 
GB me Z_¨vewj Ab¨vb¨ A‡bK wm×všÍ MÖn‡Yi Rb¨I e¨envi Kiv n‡q _v‡K| Kgx©msµvšÍ hveZxq wel‡q 
Gme Z_¨vewj e¨envi K‡i myôy bxwZ wba©viY, wm×všÍ MÖnY Ges M‡elYv Kvh© cwiPvjbv Kiv nq| 

8|  bZzb Kvh© ev c` †kÖwYweb¨vm KiY (Classifying new job): bZyb Kvh© ev c` †kÖwYweb¨vm Kivi †ÿ‡Î 
c`g~j¨vqb ¸iæZ¡c~Y© f~wgKv iv‡L| c` g~j¨vq‡bi gva¨‡g AwZ mn‡RB bZzb Kvh© ev c` †kÖYx wefvM Kiv 
m¤¢e| 

9|  bZzb c‡`i cÖvmw½KZv wba©viY (Determine the significance of the new post): wek¦vq‡bi GB hy‡M Aeva 
Z_¨ cÖhyw³ Ges AvaywbK Kg©c×wZ e¨env‡ii d‡j bZzb bZzb Kv‡Ri my‡hvM m„wó n‡”Q| Avi hZ bZzb bZzb 
Kv‡Ri my‡hvM m„wó n‡”Q ZZB bZzb bZzb c` m„wó n‡”Q| c` g~j¨vq‡bi gva¨‡g GB me bZzb bZzb c‡`i 
¸iæZ¡ wba©viY K‡i Zvi g~j¨ wba©viY Kiv m¤¢e n‡q _v‡K| 
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c` ev Kvh©g~j¨vq‡bi Dcv`vb ev c`‡ÿc 
Elements/Steps of job evaluation   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

wPÎ 8.1: c` g~j¨vqb cÖwµqv 

(1) Kvh© ev c` we‡kølY (Job Analysis): Kvh© ev c` g~j¨vq‡bi cÖ_g avc n‡”Q Kvh© ev c` we‡kølY| Kvh© ev c` 
we‡køl‡Yi ỳBwU wefvM Av‡Q| GKwU n‡”Q Kvh© eY©bv Ges Ab¨wU n‡”Q Kvh© wbw ©̀óKiY| Kvh© eY©bvi g‡a¨ 
Kv‡Ri aib, `vwqZ¡ I KZ©e¨, Kg©cwi‡ek, SzuwK BZ¨vw` welq D‡jøL _v‡K Ges Kvh© wbw ©̀óKi‡Yi g‡a¨ Kvh© 
m¤úv`‡bi Rb¨ Kgx©i wkÿv, kvixwiK I gvbwmK †hvM¨Zv, `ÿZv I cwic°Zv Ges Ab¨vb¨ cÖ‡qvRbxq 
¸Yvewj D‡jøL _v‡K| Kvh© g~j¨vq‡bi GB av‡c g~jZ Kvh© eY©bv Ges Kvh© wbw ©̀óKiY m¤ú‡K© mwVK I mswÿß 
Z_¨ msMÖn Kiv n‡q _v‡K| 

(2) c‡`i †kÖwYwefvMKiY (Grading the Jobs): c‡`i †kÖwYwefvMKiY c` g~j¨vq‡bi wØZxq avc| GB av‡c G‡m 
c‡`i Av‡cwÿK ¸iæZ¡ I gh©v`v Abymv‡i c`¸‡jv‡K mvRv‡bv nq ev †kÖwYwefvM Kiv nq Ges Ab¨vb¨ c‡`i 
mv‡_ Zzjbvg~jKfv‡e G‡`i Ae ’̄vb wba©viY Kiv nq| 

(3) c‡`i g~j¨ wba©viY (Job Pricing): c‡`i g~j¨ wba©viY n‡jv c` g~j¨vq‡bi Z…Zxq avc| GB av‡c G‡m c~e© 
wba©vwiZ cwiKíbv e¨envi K‡i Kvh© eY©bv (Job Description) I Kvh© wbw ©̀óKiY (Job Specification) 

c` eY©bv 

 
 

c` wbw ©̀óKiY 

 
 

c‡`i †kÖwYwefvMKiY 

 

c` g~j¨vqb 

 

c` we‡kølY 

 
 

c‡`i g~j¨ wba©viY 

 

Kgx©i †kÖwYweb¨vmKiY 

 

c` g~j¨vqb Kg©m~wPi ev¯Íevqb 
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ch©v‡jvPbvc~e©K cÖ‡Z¨K c‡`i Av‡cwÿK g~j¨ I ¸iæZ¡ wba©viY Kiv nq| GB Av‡cwÿK g~j¨ I ¸iæZ¡ Abymv‡i 
cÖ‡Z¨KwU c‡`i †eZb gRywii nvi I Ab¨vb¨ Avbylw½K myweav wba©viY Kiv n‡q _v‡K| c` g~j¨vq‡bi GB 
avcwU AZ¨šÍ mZK©Zvi mv‡_ m¤úbœ Kiv cÖ‡qvRb| GB †ÿ‡Î †Kv‡bv ai‡bi fzj ev g~j¨vqbKvixi e¨w³K 
B”Qv-Awb”Qv I fvev‡eM Kgx©‡`i gv‡S ˆelg¨ m„wó Ki‡Z cv‡i| 

(4) Kgx©i †kÖwYweb¨vmKiY (Employee Classification): GwU c` g~j¨vq‡bi PZz_© avc| GB avcwU c`g~j¨vq‡bi 
Ab¨Zg ¸iæZ¡c~Y© GKwU avc| GB av‡c Kgx©‡`i cÖK…Z Kvh© m¤úv`‡bi Av‡jv‡K Ges Kv‡Ri cwiwa ev 
welqe ‘̄ we‡køl‡Yi wfwË‡Z mwVK c` wk‡ivbv‡gi AvIZvq mKj Kgx©‡K †kÖwYweb¨vm Kiv n‡q _v‡K| 

(5) c` g~j¨vqb Kg©m~wPi ev Í̄evqb (Implementation of job evaluation program): GwU c` g~j¨vq‡bi me©‡kl 
avc| GB av‡c G‡m cÖwZôv‡b Kg©iZ Kgx©‡`i mv‡_ gZ wewbg‡qi gva¨‡g Zv‡`i gZvgZ hvPvB Kiv nq Ges 
cÖ‡qvRbxq ms‡kvabg~jK e¨e ’̄v MÖnY Kiv nq| GB avcwU c`g~j¨vq‡bi Rb¨ AZ¨šÍ ¸iæZ¡c~Y© avc| KviY c` 
g~j¨vqb Kg©m~wP ev Í̄evqb Kiv bv †M‡j m¤ú~Y© c`g~j¨vqb c`‡ÿcwU e¨_©Zvq cwiYZ n‡e| 
 

 
wkÿv_©xi KvR c` g~j¨vq‡bi aviYv I msÁv, c` ev Kvh© g~j¨vq‡bi D‡Ïk¨, c` ev Kvh©g~j¨vq‡bi 

Dcv`vb ev c`‡ÿc LvZvq wjLyb Ges Avcbvi Ávb SvjvB K‡i wbb| 

 

 mvims‡ÿc:  

cÖwZôv‡bi Af¨šÍ‡i wewfbœ c` ev Kv‡h©i Zzjbvg~jK Av‡cwÿK g~j¨ wba©viY‡K c` ev Kvh©g~j¨vqb ejv nq| 
cÖwZôv‡b Kgx©‡`i ÿwZc~iY †`Iqvi †ÿ‡Î Kvh© g~j¨vqb ¸iæZ¡c~Y© f~wgKv cvjb K‡i| c` ev Kvh© g~j¨vq‡bi 
mywbw ©̀ó D‡Ïk¨ Av‡Q| myôz I mvejxjfv‡e c` ev Kvh©g~j¨vqb ev Í̄evqb Ki‡Z n‡j Gi ‡h Dcv`vb¸‡jv ev 
c`‡ÿc Av‡Q, Zv h_vh_fv‡e AbymiY Kiv evÂbxq| gvbe m¤ú` e¨e¯’vcK‡K mZK©Zvi I `ÿZvi mv‡_ 
G¸‡jv ev Í̄evqb Ki‡Z nq| 
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c` ev Kvh© g~j¨vq‡bi myweavmg~n, c` ev Kvh© g~j¨vq‡bi Amyweavmg~n, c` 
ev Kvh© g~j¨vq‡bi c×wZmg~n, Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ 
Advantages of job evaluation, Disadvantages of job evaluation, Methods 

of job evaluation, Differences between job evaluation & job analysis 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb- 
• c` ev Kvh© g~j¨vq‡bi myweavmg~n e¨vL¨v Ki‡Z cvi‡eb| 
• c` ev Kvh© g~j¨vq‡bi Amyweavmg~n e¨vL¨v Ki‡Z cvi‡eb| 
• c` ev Kvh© g~j¨vq‡bi c×wZ mg~n eY©bv Ki‡Z cvi‡eb| 
• Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ wbY©q Ki‡Z cvi‡eb| 

 

Kvh© I c` g~j¨vq‡bi myweavmg~n 
Advantages of job evaluation   

1| Kgx©‡`i †eZb I gRywi msµvšÍ mgm¨v ~̀ixKiY (Removing salary and wage related problems among 

employees): c` g~j¨vq‡bi gva¨‡g cÖwZôv‡bi cÖ‡Z¨KwU c‡`i g~j¨ I ¸iæZ¡ wbiƒcY K‡i b¨vh¨ I Dchy³ 
†eZb-gRywi KvVv‡gv wba©viY Kiv nq| Gi d‡j cÖwZôv‡bi Kgx©‡`i †eZb I gRywimsµvšÍ mgm¨v I ˆelg¨ ~̀i 
Kiv hvq| 

2| mwVK wm×všÍ MÖnY (Proper decisions): c` g~j¨vqb Kgx©msµvšÍ hveZxq Z_¨ mieivn K‡i Ges Gi d‡j Kgx© 
wbe©vPb, wb‡qvM, e`wj, c‡`vbœwZ BZ¨vw` Kvh©m¤úv`b Kiv mnR n‡q hvq| 

3| DËg wkí m¤úK© cÖwZôv (Establish coordial industrial relations): c` g~j¨vqb DËg wkí m¤úK© cÖwZôvq 
¸iæZ¡c~Y© f~wgKv cvjb K‡i| c` g~j¨vq‡bi gva¨‡g kÖwgK Kgx©‡`i g‡a¨ b¨vh¨ I Dchy³ gRywi I †eZb 
KvVv‡gv wba©viY Kiv hvq| Gi d‡j kÖwgK-Kgx©iv b¨vh¨ cvwikÖwgK †c‡q _v‡K hv kÖwgK-Kgx©‡`i g‡a¨ Kvh©mš‘wó 
Avbqb K‡i Ges DËg wkí m¤úK© cÖwZôvq ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 

4| g‡bvej Dbœqb (Improve morale): c` g~j¨vqb Kgx©‡`i g‡bvej Dbœq‡b h‡_ó f~wgKv cvjb K‡i| c` 
g~j¨vq‡bi gva¨‡g kÖwgK Kgx©‡`i b¨vh¨ I Dchy³ gRywi I †eZ‡bi e¨e ’̄v Kiv n‡q _v‡K, hv Kgx©‡`i g‡bvej 
Dbœqb K‡i Ges Kvh© mš‘wó Avbqb K‡i| 

5| c`m¤úwK©Z Z_¨ mieivn (Provide job related data): c` g~j¨vq‡bi Rb¨ †hB mKj Z_¨vewj msMÖn Kiv nq 
Zv cÖwZôv‡bi wewfbœ c‡`i mwVK †eZb I gRywi wba©vi‡Y e¨envi Kiv QvovI A‡bK ai‡bi wm×všÍ MÖn‡Yi Rb¨ 
e¨envi Kiv n‡q _v‡K| Kgx©msµvšÍ hveZxq wel‡q GB me Z_¨vewji e¨envi myôy bxwZ wba©viY, wm×všÍ MÖnY 
Ges M‡elYv Kvh© cwiPvjbvi mnvqK wnmv‡e KvR K‡i| 

6| gRywi-‡eZbmsµvšÍ Awf‡hvM ~̀ixKiY (Remove grievances regarding salary wages): c` g~j¨vq‡bi gva¨‡g 
Kgx©‡`i g‡a¨ b¨vh¨ gRywi I †eZb KvVv‡gv wba©viY Kiv nq| Gi d‡j kÖwgK-Kgx©‡`i g‡a¨ gRywi ev 
†eZbmsµvšÍ †Kv‡bv Awf‡hvM _v‡K bv Ges Zviv AwaK AvMÖnx n‡q Kv‡R AvZ¥wb‡qvM K‡i| 

7| we‡iva gxgvsmvi wfwË (Basis of settling disputes): c` g~j¨vqb kÖwgK msN I gvwj‡Ki g‡a¨ †eZb I 
gRywimsµvšÍ wel‡q we‡iva gxgvsmvi wfwË wn‡m‡e KvR K‡i| c` g~j¨vq‡bi gva¨‡g kÖwgK Kgx©‡`i b¨vh¨ I 
Dchy³ gRywi I †eZb KvVv‡gv ‰Zwi nq hv Giƒc we‡iva gxgvsmvq mnvqK wnmv‡e KvR K‡i| 

 

cvV-8.2 
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8| b¨vh¨ I Dchy³ †eZb wba©viY (Determination of justified and appropriate salary): c` g~j¨vqb Øviv 
cÖwZôv‡bi Kv‡h©i ev c‡`i ¸iæZ¡ I g~j¨ wba©viY K‡i b¨vh¨ I Dchy³ ‡eZb I gRywi KvVv‡gv wba©viY Kiv nq| 
Gi d‡j Kgx©iv Zv‡`i †eZb I gRywi wb‡q mš‘ó _v‡K Ges Kv‡Ri cÖwZ AwaK AvMÖnx n‡q I‡V| 

 

c` ev Kvh© g~j¨vq‡bi Amyweav 
Demerions of Job evaluation  
wb‡¤œ c` ev Kvh© g~j¨vq‡bi Amyweav ev mxgve×Zvmg~n Av‡jvPbv Kiv n‡jv:- 

1| e¨q mv‡cÿ (Costly): myyôy I mwVK c` g~j¨vq‡bi Rb¨ we‡klÁ Kgx©i cÖ‡qvRb nq| GB mg Í̄ we‡klÁ‡`i 
D”P m¤§vbx I bvbv iK‡gi my‡hvM-myweav cÖ̀ vb Ki‡Z nq| Avi GB Rb¨B c` g~j¨vqb Kvh©µg AZ¨šÍ 
e¨qeûj| ÿz ª̀ cÖwZôv‡bi c‡ÿ GZ e¨q enb K‡i c` g~j¨vqb Kiv KwVb n‡q `vuovq| 

2| mgq mv‡cÿ (Time Consuming): Kvh© ev c` g~j¨vqb GKwU mgqmv‡cÿ welq| KviY Kvh© g~j¨vq‡bi wewfbœ 
Dcv`vb wbe©vPb I cÖwµqv Abymi‡Y e¨vcK mg‡qi cÖ‡qvRb nq| GB RwUjZvi Kvi‡Y A‡bK cÖwZôv‡bi c‡ÿB 
mwVK c` g~j¨vqb m¤¢e nq bv| 

3| RwUjZv (Complexity): c` ev Kvh© g~j¨vqb h‡_ô RwUj c×wZ| h‡_ô Ávb bv _vK‡j Ges h‡_ô `ÿZvm¤úbœ 
bv n‡j c‡`i g~j¨ wba©viY mnR‡eva¨ I mnRmva¨ nq bv| mvaviY Kgx©iv cÖvq †ÿ‡ÎB g~j¨ wba©vi‡bi RwUj ev 
KwVb c×wZ mn‡R MÖnY Ki‡Z Pvq bv| 

4| cÿcvwZZ¡ (Partiality): c` g~j¨vqb e¨w³K fvev‡eM Gi E‡aŸ© bq| A‡bK mgq c` ev Kvh© g~j¨vq‡bi †ÿ‡Î 
e¨w³MZ cÿcvwZ‡Z¡i cÖfve cwijwÿZ nq| 

5| cÖhyw³MZ cwieZ©b (Technological Change): Z_¨ cÖhyw³i GB hy‡M cÖhyw³i ª̀æZ cwieZ©b cwijwÿZ nq| 
ª̀æZ cwiewZ©Z cÖhyw³i mv‡_ c` g~j¨vqb mvgÄm¨ ˆZwi Kiv KwVb  n‡q c‡o| Gi d‡j c` g~j¨vqb c×wZi 
Kvh©KvwiZv K‡g hvq| 

6| kªwgK ms‡Ni we‡ivwaZv (Opposed by the trade union): c` ev Kvh© g~j¨vq‡bi gva¨‡g Kgx©‡`i b¨vh¨ †eZb I 
gRywi KvVv‡gv wba©vwiZ nIqvi d‡j kÖwgKmsN c` g~j¨vq‡bi we‡ivwaZv K‡i| kÖwgKmsN g‡b K‡i †h 
c`g~j¨vq‡bi d‡j Kgx©‡`i H‡K¨ dvUj ai‡Z cv‡i| Avi GB Rb¨B c`g~j¨vqb e¨e¯’v‡K kÖwgKmsN m‡›`‡ni 
†Pv‡L †`‡L Ges we‡ivwaZv K‡i| 

7| cÖwZôv‡bi Avw_©K mgm¨v (Financial problem for organization): c` g~j¨q‡bi gva¨‡g Kgx©‡`i b¨vh¨ I 
Dchy³ †eZb I gRywi KvVv‡gv wba©vi‡Yi d‡j mvaviYZ Kgx©‡`i †eZb I gRywi e„w× cvq| Kgx©‡`i ewa©Z 
gRywi I †eZb-fvZv cwi‡kv‡ai Rb¨ cÖwZôv‡bi h‡_ó cwigv‡Y Avw_©K mÿgZvi cÖ‡qvRb nq| Avi Gi d‡j 
cÖwZôv‡bi Drcv`b gvivZ¥Kfv‡e wewNœZ n‡Z cv‡i| 

8| evwn¨K Dcv`v‡bi cÖwZ AeÁv (Avoiding the external factors): c` g~j¨vq‡bi †ÿ‡Î wKQz wKQz ¸iæZ¡c~Y© 
evwn¨K Dcv`vb †hgb Kg© ’̄‡ji ‰bKU¨, hvZvqvZ I cwienb, ª̀e¨ Drcv`‡b Kgx©i Ae`vb, gvbexq AvPiY 
BZ¨vw` wel‡q †Zgb †Kv‡bv ¸iæZ¡ cÖ`vb Kiv nq bv| Gi d‡j c` g~j¨vq‡bi gva¨‡g †eZb I gRywi wba©vi‡Yi 
†ÿ‡Î Dc‡i DwjøwLZ evwn¨K Dcv`v‡bi m¤ú‡K©i welq cÖwZdjb nq bv| 
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c` ev Kvh© g~j¨vq‡bi c×wZ 
Method of Job Evaluation   
 

 

 

 

 

 

 

 

 

 

 
 

 

wPÎ 8.2: c` g~j¨vqb c×wZmg~n 

c` g~j¨vqb cÖwZwU cÖwZôv‡bi Rb¨ AZ¨šÍ ¸iæZ¡c~Y©| wb‡¤œ c` ev Kvh© g~j¨vq‡bi wewfbœ c×wZ m¤ú‡K© Av‡jvPbv 
Kiv n‡jv: 
1| AmsL¨vZ¥K c×wZ (Non-Quantitative method): AmsL¨vZ¥K c×wZi AvIZvq cÖwZôv‡b ỳB ai‡bi c×wZ 
AbymiY Kiv n‡q _v‡K| h_v:- 
   K) c` i¨vw¼s c×wZ 
   L) Kv‡h©i †kÖwYwefvM KiY c×wZ 
K)  c` i¨vw¼s c×wZ (Job ranking method): c` g~j¨vq‡bi wewfbœ c×wZi g‡a¨ c` i¨vw¼s c×wZ n‡”Q AZ¨šÍ 

mnR GKwU c×wZ| GB c×wZ‡Z me‡P‡q †ewk ¸iæZ¡c~Y© I KwVb Kvh©mg~n †_‡K me‡P‡q Kg ¸iæZ¡c~Y© I 
mnR Kvh©mg~n‡K mvRv‡bv nq ev i¨vw¼s Kiv nq| Ab¨fv‡e ejv hvq †h ¸iæ‡Z¡i wfwË‡Z c`mg~n‡K Ici 
†_‡K wbP ch©šÍ mvwR‡q i¨vw¼s KivB n‡”Q c` i¨vw¼s c×wZi g~j KvR| e¨e ’̄vcbv I Kgx©‡`i cÖwZwbwa‡`i 
mgš‡̂q GKwU KwgwU MVb K‡i GB ai‡bi i¨vw¼s Kvh© m¤úv`b Kiv †h‡Z cv‡i| KwgwU Kv‡Ri cÖK…wZ, ¸iæZ¡, 
`vwqZ¡ Kv‡Ri RwUjZv, Kv‡Ri cwi‡ek, `ÿZv cÖ‡qvRbxqZv BZ¨vw` Dcv`vb we‡ePbv K‡i GKwU c‡`i mv‡_ 
Ab¨c‡`i Zzjbvi gva¨‡g cÖwZôv‡bi cÖ‡Z¨KwU c‡`i Zzjbv K‡i me‡P‡q ¸iæZ¡c~Y© KvR‡K cÖ_‡g Ges 
me‡P‡q Kg ¸iæZ¡c~Y© KvR‡K me‡P‡q †k‡l mvwR‡q i¨vw¼s ev c`gh©v`v web¨vm K‡i _v‡K| 
 

c` i¨vw¼s c×wZi myweav (Merits of Job Ranking Method):  
� c` i¨vw¼s c×wZ me‡P‡q mnR GKwU c×wZ 
� GB c×wZ‡Z Kg A_© e¨q nq 
� GB c×wZ‡Z Kg mgq jv‡M 
� GB c×wZ Kgx©‡`i g‡bvej e„w× K‡i Ges Kvh©mš‘wó Avbqb K‡i| 

Amyweav (Disadvantages):  
* eo cÖwZôvb †hLv‡b A‡bK¸‡jv c` _v‡K †mLv‡b c` i¨vw¼s c×wZi cÖ‡qvM AmyweavRbK| 

AmsL¨vZ¥K c×wZ 
Non-Quantitative method  

msL¨vZ¥K c×wZ 
Quantative 

Method 

c` g~j¨vqb c×wZ 
Method of Job Evaluation 

evRvi g~j¨ c×wZ 
Market Price 

Method 

D‡Ïk¨g~jK 
e¨e ’̄vcbv c×wZ 
MBO Method 

c` i¨vw¼s ev c` gh©v`v 
web¨vm c×wZ 

Job Ranking Method 

Kv‡h©i †kÖwYwefvMKiY 
c×wZ 

Job Grading Method 

b¤̂i cÖ̀ vb 
c×wZ 

Pont System 

Dcv`vb 
ZzjbvKiY c×wZ 

Factor 

Comparison 
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* GB c×wZ‡Z wm×všÍnxbZv ˆZwi nq| 
* GB c×wZ e¨w³K B”Qv-Awb”Qv Øviv cÖfvweZ n‡Z cv‡i| 
* GB c×wZ‡Z mvgÄm¨c~Y© c`mg~‡ni Zzjbv Kiv AmyweavRbK| 
* GB c×wZ‡Z cwic~Y© Z‡_¨i wfwË‡Z c` g~j¨vqb Kiv nq bv e‡j GwU mycÖwZwôZ gvb wnmv‡e we‡eP¨ 

bq| 
(L)  Kv‡h©i ev c‡`i †kÖwYwefvMKiY c×wZ (Job grading method): Kvh© ev c‡`i †kÖwY wefvM‡K †MÖwWs c×wZ 

ejv n‡q _v‡K| Av‡gwiKvb wmwfj mvwf©m Kwgkb (American Civil Service Commission) eZ©gv‡b hvi bvg 
Office of Personnel Management (OPM) KZ…©K G c×wZ cÖewZ©Z nq Ges ciewZ©‡Z Zv AZ¨šÍ RbwcÖq 
n‡q I‡V| GB c×wZ‡Z Kv‡Ri `ÿZv Ávb I Kvh© m¤úv`‡bi RwUjZvi wfwË‡Z Kvh© ev c`mg~‡ni 
†kÖwYwefvM ev †MÖwWs Kiv n‡q _v‡K| †m me KvR m¤úv`b Kivi Rb¨ KvQvKvwQ ai‡bi `ÿZv, Ávb I Ges 
RwUjZv i‡q‡Q †mB mKj Kvh©̧ ‡jv‡K GKB †kÖwYfz³ Kiv nq| D`vniY¯̂iƒc ejv †h‡Z cv‡i †h GKwU 
cÖwZôv‡bi †KivwY, Awdm mnKvix, gy ª̀vÿwiK, M‡elYv mnKvix BZ¨vw` c‡`i KvR m¤úv`‡bi Rb¨ KvQvKvwQ 
ai‡bi `ÿZv I Áv‡bi cÖ‡qvRb nq Ges GB ai‡bi Kv‡Ri RwUjZvI KvQvKvwQ ai‡bi n‡q _v‡K| ZvB GB 
c`¸‡jv‡K GKB †kÖwYfy³ Kiv nq| 

c‡`i †kÖwYwefvMKiY c×wZi myweav (Merits of job grading method):  
 * GB c×wZ AZ¨šÍ mnR‡eva¨ I MÖnY‡hvM¨| Avi GB Kvi‡YB GB c×wZ AZ¨šÍ mn‡R cwiPvjbv Kiv hvq| 
 * GB c×wZi e¨q Zzjbvg~jKfv‡e Kg| Avi GB Rb¨B †QvU cÖwZôv‡bi Rb¨ GB c×wZ Dchy³| 
 * GB c×wZ miKvwi cÖwZôv‡bi Rb¨ LyeB Kvh©Ki| 
 

 c‡`i ‡kÖwYwefvMKi‡Yi Amyweav (Demerits of job grading method):  
 * G c×wZ‡Z †kÖwYwefvMKi‡Y e¨w³MZ fvev‡eM cÖfve we Í̄vi Ki‡Z cv‡i| 
 * GB c×wZ‡Z †MÖW ev †kÖwYmg~‡ni eY©bv Kiv KwVb| 
 * RwUj Kv‡Ri †ÿ‡Î GB c×wZ Dchy³ bq| 
2| msL¨vZ¥K c×wZ (Quantitative method): msL¨vZ¥K c×wZ ỳB ai‡bi n‡q _v‡K| h_v:- 
  (K) b¤̂i cÖ̀ vb c×wZ (Point rating method) 
  (L) Dcv`vb ZzjbvKiY c×wZ (Factor comparison method) 
(K) b¤̂i cÖ̀ vb c×wZ (Point rating method): GB c×wZ‡Z KvR‡K wewfbœ †QvU †QvU Dcv`v‡b wef³ K‡i b¤̂i 

cÖ̀ vb Kiv nq| †hgb †Kv‡bv KvR‡K cÖ‡qvRbxq `ÿZv, Ávb, cÖ‡Póv, cÖwkÿY, `vwqZ¡, evav BZ¨vw` bvbvbfv‡e 
wef³ K‡i b¤̂i cÖ̀ vb Kiv nq| b¤̂i cÖ`v‡bi ci GKB mgvb ev KvQvKvwQ gv‡bi cÖvß †hvMdjavix c`¸‡jv‡K 
GKB †eZb †¯‹‡ji AvIZvq Avbv nq| 

 b¤̂i cÖ̀ vb c×wZi myweav (Merits of point rating method): 
* GB c×wZwU weÁvbm¤§Z| †QvU eo me ai‡bi cÖwZôv‡b G c×wZ e¨envi Kiv hvq| 

 * GB c×wZwU Ab¨me Kvh© g~j¨vqb c×wZi Zzjbvq †ewk mymgwšẐ Ges wbf©yj e‡j g‡b Kiv nq| 
 * GB c×wZ‡Z b¨vh¨ I h_vh_ †eZb I gRywi wba©viY Kiv m¤¢e nq| 
 * GB c×wZ‡Z c‡`i †kÖwYwef³KiY mnRZi nq| 

 b¤̂i cÖ̀ vb c×wZi Amyweav (Demerits of point rating method) 
 * GB c×wZwU e¨qeûj Ges mgqmv‡cÿ c×wZ 
 * e¨e¯’vcKxq Kv‡Ri Rb¨ GB c×wZwU Dchy³ bq| KviY e¨e ’̄vcKxq Kvh© Dcv`vb¸‡jv‡K mivmwi 

cwigvYevPK Dcv‡q gvcv hvq bv| 
 * GB c×wZ‡Z AmveavbZvekZ mvgvb¨ fz‡ji Kvi‡Y Kgx©‡`i †eZb KvVv‡gv‡Z ˆelg¨ m„wó n‡Z cv‡i| 
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(L) Dcv`vb Zzjbv KiY c×wZ (Factor comparison method): Dcv`vb ZzjbvKiY c×wZwU b¤̂i cÖ`vb c×wZ I 
Kvh© ZzjbvKiY c×wZi mgwšẐ iƒc| c` ZzjbvKi‡Yi †ÿ‡Î cÖ‡qvRbxq `ÿZv, cÖ‡qvRbxq gvbwmK kw³, 
cÖ‡qvRbxq kvixwiK kw³, `vwqZ¡ Ges Kvh©cwi‡ek cÖf…wZ Dcv`vbmg~n‡K we‡ePbv K‡i c` ev Kvh©mg~‡ni Zzjbv 
Kiv nq| GB c×wZwU cÖwZôv‡bi DaŸ©Zb ch©v‡qi Kg©KZ©v, †ckvRxex Ges e¨e¯’vcK‡`i c`g~j¨vq‡bi Rb¨ 
Dchy³| 

 Dcv`vb ZzjbvKiY c×wZi myweav (Merits of factor comparison method):  
 * wewfbœ c‡`i Zzjbvg~jK g~j¨ wba©vi‡Y GB c×wZwU mnvqZv K‡i; 
 * GB c×wZ‡Z b¨vh¨ †eZb KvVv‡gv wba©viY K‡i e¨e ’̄vcbv I Kgx©‡`i g‡a¨ fzj-‡evSveywS ~̀i Kiv hvq; 
 * GB c×wZwU A‡bK †ewk e ‘̄wbô; 
 * GB c×wZwU A‡bK †ewk bgbxq KviY GB c×wZ‡Z Dcv`vb †iwUs Gi †ÿ‡Î m‡e©v”P mxgv _v‡K bv| 

 Dcv`vb ZzjbvKiY c×wZi Amyweav (Demerits of factor comparison method) 
 * GB c×wZwU e¨qeûj Ges mgqmv‡cÿ; 
 * GB c×wZwU ÿz ª̀ cÖwZôv‡b cÖ‡qvM Kiv hvq bv; 
 * GB c×wZ‡Z ïaygvÎ cvuPwU Kvh© Dcv`v‡bi Ici wfwË K‡i c` g~j¨vqb Kiv nq e‡j, A‡bK cÖ‡qvRbxq 

Dcv`vb ev` c‡o hvq; 
 * GB c×wZ‡Z c`g~j¨vqb †ek RwUj Ges ỳ‡ev©a¨| 

3| evRvig~j¨ c×wZ (Market Price Method): c`g~j¨vq‡bi Rb¨ wewfbœ cÖwZôvb Zv‡`i cÖ‡qvRb gvwdK 
evRvig~j¨ c×wZ AbymiY K‡i _v‡K| gy³ evRvi A_©bxwZ‡Z cÖwZ‡hvwMZvg~jK kÖg evRvi we‡ePbv K‡i 
Kgx©‡`i †eZbI AvRKvj Pvwn`v I †hvMv‡bi wfwË‡Z wba©viY Kiv n‡q _v‡K| 

 myweav (Merits of pricing method): 
 * GB c×wZ Kgx©‡`i Rb¨ mnR ‡eva¨; 
 * GB c×wZ‡Z mgq I LiP Kg jv‡M KviY GB c×wZ‡Z c×wZMZ g~j¨vqb cÖwµqvq †h‡Z nq bv| 

 Amyweav (Demerits of princing method) 
 * GB c×wZ‡Z Kgx©iv †eZb KvVv‡gvi w`K †_‡K ˆel‡g¨i wkKvi nq| we‡kl K‡i gwnjv Kgx©iv GB ˆel‡g¨i 

wkKvi nq| 
 * GB c×wZ‡Z cÖwZ‡hvwMZvg~jK kÖgevRvi we‡ePbvq Avbvi Kvi‡Y kÖwg‡Ki Kj¨vYg~jK we‡ePbv Ae‡nwjZ 

†_‡K hvq| 

4| D‡Ïk¨g~jK e¨e ’̄vcbv c×wZ (MBO Method): D‡Ïk¨g~jK e¨e ’̄vcbv c×wZ‡Z cÖ‡Z¨K Kgx©i mywbw ©̀ó 
D‡Ïk¨ I Pvwn`v wbiƒcY K‡I c`g~j¨vqb Kiv nq| 

myweav (Merits of MBO method): 
 * GwU GKwU mywbw ©̀ó g~j¨vqb c×wZ; 
 * GB c×wZ Zzjbvg~jKfv‡e mnR;  

 Amyweav (Demerits of MBO method) 
 * GB c×wZ GKwU e¨qeûj c×wZ| GB c×wZ‡Z Kgx©‡`i mywbw ©̀ó D‡Ï‡k¨i w`‡K ¸iæZ¡ †`Iqv nq e‡j 

A‡_©i e¨q A‡cÿvK…Z †ewk nq| 
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Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ 
Distinction between Job evaluation and Job analysis   
 

cv_©‡K¨i welq 
Point of 

Distincation  

Kvh© g~j¨vqb 
Job Evaluation  

Kvh© we‡kølY 
Job Analysis  

msÁv 
Definition   

c×wZMZfv‡e cÖwZôv‡bi GKwU Kvh© ev 
c‡`i mv‡_ Ab¨ GKwU Kvh© ev c‡`i 
Zzjbvg~jK g~j¨ wba©vi‡Yi cÖwµqv‡K Kvh© 
g~j¨vqb ejv nq| 

cÖwZôv‡bi †Kv‡bv wbw ©̀ó c‡`i hveZxq Kvh©vewj I 
Kvh©ve ’̄v msµvšÍ Z_¨ msMÖn I we‡kølY Kivi 
cÖwµqv‡K Kvh© we‡kølY e‡j| 

D‡Ïk¨ 
Objective   

Kvh© g~j¨vq‡bi gva¨‡g cÖwZôv‡bi 
c`mg~‡ni Av‡cwÿK ¸iæZ¡ Rvbv hvq| 

Kvh© we‡kølY Gi gva¨‡g cÖwZôv‡bi cÖ‡Z¨KwU c‡`i 
`vwqZ¡-KZ©e¨ I Kvh© cwiPvjbv msµvšÍ hveZxq Z_¨ 
msMÖn I we‡kølY Kiv hvq Ges cÖ‡Z¨KwU c‡`i Kvh© 
myôyfv‡e m¤úv`‡bi Rb¨ Kgx©‡`i †hvM¨Zv I `ÿZv 
m¤ú‡K© Rvbv hvq| 

e¨envi 
Use   

Kvh© g~j¨vqb g~jZ cÖwZôv‡bi Kgx©‡`i 
†eZb ˆelg¨ `~i K‡i GKwU b¨vh¨ I Dchy³ 
†eZb I gRywi KvVv‡gv wba©viY Ki‡Z 
mnvqZv K‡i| 

Kvh© we‡kølY cÖwZôv‡bi Kgx© msMÖn, wbe©vPb, cÖwkÿY, 
e`wj, c‡`vbœwZ BZ¨vw` KvR m¤úbœ Ki‡Z mnvqZv 
K‡i| 

jÿ¨  
Goal  

Kvh© g~j¨vq‡bi gva¨‡g Kgx©i b¨vh¨ I 
Dchy³ cvwikÖwgK wba©viY Kiv nq| 

Kvh© we‡kølY mwVK e¨w³‡K mwVK c‡` wbe©vPb I 
wb‡qvM Ki‡Z mnvqZv K‡i| 

c×wZ 
Methods   

c` i¨vw¼s, Kv‡h©i †kÖwYwefvM KiY, 
Dcv`vb ZzjbvKiY, c‡q›U ev b¤î cÖ̀ vb 
BZ¨vw` c×wZ e¨envi K‡i Kvh© g~j¨vqb 
Kiv n‡q _v‡K| 

ch©‡eÿb, cÖkœcÎ, mvÿvrKvi, Wv‡qwi ev jM eyK, 
we‡klÁ‡`i gZvgZ BZ¨vw` c×wZ‡Z Kvh© we‡kølY 
Kiv n‡q _v‡K| 

ÎæwUi Drmmg~n 
Source of 
Error   

c` ev Kv‡Ri ¸iæZ¡, SzuwK, cÖ‡qvRbxq 
`ÿZv BZ¨vw` m¤ú‡K© mwVK Z_¨ bv _vK‡j 
Kvh© g~j¨vqb fzj n‡Z cv‡i| 

cÖwZôv‡bi Kvh© cwie‡k, Kgx©i AvPiYMZ cwieZ©b, 
msM„nxZ Z_¨ we‡køl‡Yi AbwfÁZv, Ach©vß bgybv 
BZ¨vw` Kvi‡Y Kvh© we‡køl‡Y fyj n‡Z cv‡i| 

djvdj 
Output   

c` ev Kvh© g~j¨vqb n‡jv Kvh© we‡køl‡Yi 
djvdj| 

gvbe m¤ú` cwiKíbv, cÖwkÿY, c`g~j¨vqb BZ¨vw` 
wewfbœ Kv‡Ri ïiæ‡Z Kvh© we‡kølY Kiv n‡q _v‡K| 

Dcv`vb 
Contents   

Kvh© g~j¨vq‡b wewfbœ c‡`i ev Kv‡h©i 
Zzjbvg~jK ¸iæZ¡, SzuwK, cÖ‡qvRbxq Ávb I 
`ÿZv BZ¨vw` welq _v‡K| 

Kvh© we‡køl‡Y c‡`i bvg, `vwqZ¡-KZ©e¨, Kvh© cwi‡ek, 
Ab¨ c‡`i mv‡_ m¤úK©, c‡`i `vwqZ¡ cvj‡bi Rb¨ 
Kgx©i cÖ‡qvRbxq †hvM¨Zv, `ÿZv Ab¨vb¨ I ¸Yvewji 
welq D‡jøL _v‡K| 

 

 wkÿv_©xi KvR 
c` ev Kvh©g~j¨vq‡bi myweavmg~n I Gi Amyweavmg~n, c` ev Kvh© g~j¨vq‡bi 
c×wZmg~n Ges Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ LvZvq wjLyb Ges 
Avcbvi Ávb SvjvB K‡i wbb| 

 

 mvims‡ÿc:  

c` ev Kvh© g~j¨vq‡bi †ewk wKQz myweav I Amyweav ev mxgve×Zv we`¨gvb| G¸‡jv m¤̂‡Ü gvbe m¤ú` 
e¨e ’̄vcK‡K mg¨K aviYvjvf Kiv Avek¨K| ZvQvov c` ev Kvh©g~j¨vqb h_vh_fv‡e m¤úbœ Ki‡Z n‡j Gi 
mywbwa©ó I avivevwnK wKQz avc ev c`‡ÿc i‡q‡Q| c` ev Kvh©g~j¨vqb myPviæfv‡e ev Í̄evqb Kivi Rb¨ wewfbœ 
cÖKvi c×wZI Av‡Q| cÖ‡Z¨KwU c×wZi Avevi myweav-Amyweav Av‡Q| †Kvb c×wZ e¨envi Ki‡j DËg djvdj 
cvIqv hv‡e Zvwbf©i K‡i gvbe m¤ú` e¨e ’̄vc‡Ki AwfÁZv, `ÿZv, wePÿYZv I mwVK wm×všÍ MÖnb Kivi 
Ici| 



weweG †cÖvMÖvg                                                                                                                gvbe m¤ú` e¨e ’̄vcbv 

BDwbU 8  c„ôvÑ158 

 
 

 
BDwbU DËi  g~j¨vqb  

 

1. c` g~j¨vq‡bi aviYv I msÁv w`b| 

2. c` ev Kvh© g~j¨vq‡bi D‡Ïk¨ wjLyb| 

3. c` ev Kvh© g~j¨vq‡bi Dcv`vb ev c`‡ÿc eY©bv Kiæb| 

4. c` ev Kvh© g~j¨vq‡bi myweavmg~n D‡jøL Kiæb|  

5. c` ev Kvh© g~j¨vq‡bi Amyweavmg~n wjLyb| 

6. c` ev Kvh© g~j¨vq‡bi c×wZmg~n eY©bv Kiæb|  

7. Kvh© g~j¨vqb I Kvh© we‡køl‡Yi g‡a¨ cv_©K¨ wb‡ ©̀k Kiæb|  

 


